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The Firemen’s Annuity and Benefi t Fund of  Chicago’s Popular Annual Report for the year ended December 31, 2009 is 
intended to provide basic fi nancial information and an overview of  the Fund to our members, the fi refi ghters and paramedics of  
Chicago, and their eligible dependents.  A complete copy of  the Fund’s audited fi nancial statements, as well as other information 
concerning the Fund, is available on-line at www.fabf.org.
For the year ending December 31, 2009, the Board attended to the many items related to the administration of  the Fund.   In 
2009 we had 185 retirements, 24 applications for duty disability (of  which 18 were approved), 19 applications for occupational 
disability (of  which 16 were approved) and 4 applications for ordinary disability (of  which one was approved).  The Fund 
continued its participation with the City of  Chicago in  the annual audit of  retiree healthcare costs to guarantee the accuracy 
of  the portion of  these costs to be paid by our annuitants as outlined in the Korshak Settlement Agreement.  Staff  continued 
to work toward the completion of  our data imaging project,  which is intended to provide enhanced security and backup of  
our members’ personal information. 
The most notable legal development in 2009 was in Bertucci v. The Retirement Board of  the Firemen’s Annuity and Benefi t Fund of  
Chicago.   The Appellate Court’s decision in this matter broadened the Fund’s interpretation of  Section 6-140 of  the pension 
statute (the “plan”), thereby providing duty death widow’s benefi ts to widows whose husbands died while in receipt of  duty 
disability benefi ts whether or not there was a causal connection between their fi refi ghting injuries and the ultimate cause of  
their death.  The Court also ruled that this benefi t must be paid back to the date of  their husband’s deaths.  These rulings have 
resulted in signifi cant payments being made by the Fund to these widows. 
On the legislative front, HB 1291 allowed active fi refi ghters and paramedics the ability to purchase service credits in the 
Fund for military service prior to their employment with the Chicago Fire Department.   SB 1705 amended the statutory 
language of  the plan to provide greater fl exibility in determining when medical exams may be scheduled for our participants 
on disability,  changed a prior service and re-entry provision that left several active members ineligible for benefi ts, allowed 
fi refi ghters and paramedics from downstate fi re departments, participating in an Article 4 pension system,  to purchase those 
service credits with our Fund,  and clarifi ed the Fund’s rights in subrogation against 3rd parties responsible for injuries to 
our participants.  Finally, Public Act 96-006 affected the investment procurement and reporting requirements for all Public 
Employee Pension funds in the State of  Illinois.  This law also requires these same funds to create goals for the participation 
of  emerging, women, minority and disabled investment managers within each fund’s respective portfolio.    
The investment climate improved dramatically in 2009.  The Fund’s portfolio rebounded from a 36.1% decline in 2008 
with a positive return of  27.8% in 2009.  As our country is seeking  to weather  the economic storm that brought increased 
unemployment and tremendous pressure on the budgets of  every level of  government, the Fund sought out opportunities to 
better position our portfolio.   The Fund invested in the Public Private Investment Partnership Program (PPIP) and secondary 
private equities to take advantage of  distressed valuations in otherwise promising investment opportunities.  While the Fund 
hasn’t fully recovered from the extreme market volatility that occurred in 2008, it is important for all of  our members to 
remember that the Fund has never missed a benefi t payment and that all benefi ts provided by the Fund are guaranteed by law.   
The Board continues to be concerned with reliance on investment income to pay current benefi t payments.  In 2009, the 
shortfall between combined employee/employer contributions and total benefi ts paid was approximately $66.0 million. Given 
the demographics within the active ranks of  the Chicago Fire Department, the Board anticipates a large wave of  retirements 
in the near term which will accelerate the growth of  the shortfall.  The Board has been and will continue to be committed to 
working with the City of  Chicago, our state legislators and union leadership to ensure that today’s promised level of  benefi ts 
remains in effect for all current and future fi refi ghters and paramedics.
The primary commitment of  the Retirement Board and staff  of  the Firemen’s Annuity and Benefi t Fund of  Chicago is 
to you, our members.  We continue to dedicate our efforts to the prudent oversight of  your Fund and are committed to 
providing the highest possible level of  service to our participants .  We encourage all members to communicate with the 
Board and staff  as necessary.  Your questions and suggestions are always welcomed.
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The Firemen’s Annuity and Benefi t Fund of  Chicago (the Fund) was established in 1931 and is governed by Chapter 40, 
including specifi cally, Act 5, Article 6 of  the Illinois Compiled Statutes1 (Statutes).  The Illinois Legislature is the only entity that 
can amend the Fund’s structure.  The Fund was created for the purpose of  providing retirement, disability and death benefi ts 
for employees of  the City of  Chicago (City) employed under the provisions of  the Municipal Personnel Ordinance as fi re 
service and for the dependents of  such employees.  

The Fund is a single-employer2 defi ned benefi t pension fund3 with statutorily defi ned contribution minimums.  These defi ned 
contributions come from two sources.  Covered employees make a contribution in the amount of  9.125% of  their salary to 
the Fund and the City of  Chicago makes a contribution of  an amount not less than 2.26 times the total annual amount of  
contributions made by the employees to the Fund.  The City of  Chicago contribution is made primarily in the form of  a 
property tax receipts.

The Statutes authorize a Board of  Trustees of  eight members to administer the Fund.  According to the Statutes, four members 
of  the Board are ex offi cio and four are to be elected by the employee members of  the Fund.  The four ex offi cio members 
are the Deputy Fire Commissioner, the City Clerk, the City Comptroller and the City Treasurer.  All Board Trustees are fi du-
ciaries to the Fund and are statutorily mandated to perform their duties solely in the interest of  the Fund’s participants and 
benefi ciaries. 

The Board has the powers and duties specifi ed in the Statutes to collect all contributions due to the Fund, to invest the Fund’s 
assets, to have an annual audit, to appoint employees, to authorize or suspend payment of  any benefi t and to have exclusive 
original authority in all matters relating to or affecting the Fund.  The Board approves its own budget which is prepared by the 
staff  of  the Fund.  The Board is required to submit specifi c fi nancial information to the City Council of  the City of  Chicago 
and the State of  Illinois Department of  Insurance annually.

The Fund provides retirement, death and disability benefi ts for eligible members.  In terms of  retirement benefi ts, employees 
who reach compulsory age of  63 with at least 10 years of  service and less than 20 years of  service are entitled to receive an an-
nuity of  30% of  average salary for the fi rst ten years of  service plus an additional 2% for each year in excess of  10 with partial 
City contributions.  This type of  annuity can not exceed 50% of  the member’s average salary.

At age 50 or more, with 10 or more but less than 20 years of  service, the employee is entitled to an annuity of  the entire sum 
accumulated for age and service annuity from deductions from salary, plus 1/10 of  the sum accumulated from contributions 
by the City for each completed year of  service after the fi rst 10 years.

Employees with at least 20 years of  service are entitled to receive a minimum formula annuity upon attainment of  age 50, of  
50% of  fi nal average salary plus an additional amount equal to 2.5% of  fi nal average salary for each year of  service or fraction 
thereof  in excess of  20 years of  service.  Final average salary is based on the highest average annual salary for any 4 consecutive 
years within the last 10 years of  service immediately preceding the date of  retirement.  This annuity shall not exceed 75% of  
the fi nal average salary.  The monthly annuity is increased by 3% of  the original annuity at the fi rst of  the month following the 
later of  age 55 or the fi rst anniversary of  retirement and by 3% each fi rst day of  January thereafter, if  born before January 1, 
1955.  There is no limit on the increases.  If  born after January 1, 1955, the monthly annuity is increased by 1.5% of  the original 
annuity at the fi rst of  the month following the later of  age 60 or the fi rst anniversary of  retirement and 1.5% on each fi rst day 
of  January thereafter, but not to exceed a total increase of  30%.  If  an employee leaves covered employment without qualifying 
for an annuity, accumulated contributions are refunded with statutory interest.  

1  Illinois Compiled Statutes, Chapter 40, Act 5, Article 6 - detailed information regarding this Fund’s provision of  death and disability benefi ts
2  Single Employer – City of  Chicago 
3  Defi ned Benefi t Pension Fund – a Fund in which a retired member receives a specifi c monthly payment based on a formula of  the member’s salary and years of  service.
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STATEMENT OF PLAN NET ASSETS

The Statement of  Plan Net Assets presents the Fund’s assets and liabilities and the resulting net assets, which are held in trust 
for pension benefi ts.  It refl ects a year-end snapshot of  the Fund’s investments, at market value, along with cash and short-
term investments, receivables, and other assets and liabilities.  Net assets equal the difference between the assets available for 
payments of  future benefi ts and current liabilities that are owed at the end of  the year.

The net assets increased 15.0% from 2008 to 2009 with certain categories experiencing meaningful fl uctuations.  
Investment performance greatly improved in the global markets in late 2009 which rewarded the Fund with a return to 
positive growth in the value of  our investments.  

STATEMENT OF CHANGES IN PLAN NET ASSETS

The Statement of  Changes in Plan Net Assets presents the results of  Fund operations during the year.  

During 2009, the Fund had total additions that totaled $342 million.  The total additions are derived mainly of  contributions 
from the City of  Chicago and members of  $133.5 million and net investment income of  $208.6 million.

Highlights of  Signifi cant Changes –
Contributions -  $133.5 million in contributions consists of  $91.9 million from the City of  Chicago and 

 $41.6 million from our members.  There was an increase in contributions of  approximately $9.3 million (7.4%) 
 primarily due to the  City of  Chicago contributions.  In 2009, the increase in employer contributions was   
 attributable to the spike in 2007 members’ salary payments resulting from the contract settled in 2006.
Investments and Other Income -  The gain that our Fund received on the fair value of  investments accounted  

 for the majority of  the $690.9 million (144.8%) increase.  This gain was due to the market posting positive  
 returns across all asset classes globally at December 31, 2009. 

Fund deductions, which include payments of  benefi ts of  $199.5 million, investment expense of  $5.1 million, refund of  
contributions of  $2.1 million and administrative expenses of  $3.0 million decreases the Fund’s Plan Net Assets.

Highlights of  Signifi cant Changes – 
Benefi t payments - The majority of  the Fund’s expenditures at nearly $199.5 million.  95.1% of    

 total expenditures paid out were in the form of  benefi ts to and on the behalf  of  eligible members and 
 benefi ciaries.  Contributions from Firemen and the City of  Chicago covered 66.9% of  the 2009 benefi ts   
 paid.  Investment income funded the remaining 33.1% of  benefi t payments.  The benefi t payments   
 increased $9.5 million (5.0%) from 2008 to 2009 due to cost of  living increases for member annuitants   
 and the payments to the new annuitants added in 2009 were more costly than the annuitant payments   
 that were removed.
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Statement of Plan Net Assets FY 2009 FY 2008 
Assets   

Contribution Receivable 97,451,693       87,962,598  
Investment Receivable 4,386,953        6,877,179  
Prepaid Expenses and Other 200,853 1,083,751  
Cash and Investments 952,946,394     828,317,897  
Collateral Held For Securities on Loan 147,437,779     127,822,514  

TOTAL ASSETS 1,202,423,672  1,052,063,939  
Liabilities   

Investment Payables 1,515,264        8,527,723  
Securities Lending Collateral 147,437,779     127,822,514  
Amounts Owed to Vendors 1,271,140        1,075,755  
Participant Accounts 555,362           444,525  

TOTAL LIABILITIES 150,779,545     137,870,517  
NET ASSETS HELD IN TRUST FOR PENSION BENEFITS 1,051,644,127     914,193,422  

Statements of Changes in Plan Net Assets FY 2009 FY 2008 
BEGINNING NET ASSETS     914,193,422   1,469,454,287  

Additions    
Contributions     133,461,593      124,224,588  
Investments and Other Income     213,720,457     (477,238,855) 
Less: Investment Fees       (5,146,569)       (6,746,962) 

TOTAL ADDITIONS      342,035,481     (359,761,229) 
Deductions    

Retirement Benefits     140,551,640      133,611,646  
Survivor and Dependent Benefits       30,850,075        29,516,035  
Disability Benefits       23,927,541        22,806,064  
Death Benefits           662,400            837,600  
Health Care Benefits        2,645,135         2,486,950  
Litigation Settlement 417,059 16,750 
Contribution Refunds        2,109,170         2,659,788  
Gift Fund Payments           400,000            725,246  
Administrative Expenses 3,021,756 2,839,557  

TOTAL DEDUCTIONS     204,584,776      195,499,636  
NET INCREASE (DECREASE)     137,450,705     (555,260,865) 
ENDING NET ASSETS  1,118,778,198   1,664,953,923  
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TARGET ASSET ALLOCATION   MARKET VALUE OF INVESTMENTS (in billions)
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The primary measure of  the health of  a pension fund is its level of  funding, expressed as a ratio of  Assets to Liabilities.  
Funding status is also considered when evaluating the amount of  benefi ts that are immediately payable in relation to the level 
of  current cash fl ow available to pay benefi ts.  Each year, the Fund’s independent consulting actuarial fi rm, Gabriel Roeder & 
Smith, provides an actuarial valuation report which compiles the present value of  the benefi ts to be paid to all members into 
the future.  The results of  this annual valuation also provide critical information that is used in the development and imple-
mentation of  the Fund’s long term investment strategies. 

As of  December 31, 2009, the actuarial value of  the Fund’s plan assets was $1.27 billion and the actuarial accrued liability was 
$3.48 billion, resulting in an unfunded accrued liability of  $2.21 billion and a funded ratio of  36.5%.  A 36.5% funding ratio 
is considered to be below the level of  adequate funding.  The State of  Illinois, for instance, has declared that the funding ratio 
of  90% is an appropriate goal for State funded retirement systems in Illinois.  The Fund’s funding ratio indicates that the Fund 
has assets for approximately 36.5% of  the present value of  the future liabilities of  the Fund at December 31, 2009.  The graph 
below represents the Fund’s actuarial accrued liabilities and funded ratios for the last ten years.  As displayed in the graph, the 
actuarial funding of  the Fund for 2009 was 36.5%, contrasted against 2008’s funding level of  39.8%.   The annual cost of  cur-
rent accrued benefi ts for members exceeds the combined amount of  employee and employer contributions each year and the 
reduction to the value of  fund investments caused by our Fund’s partial recognition of  2008’s losses in 2009 due to the asset 
smoothing are primary factors responsible for the decrease in the Fund’s funded ratio.   

Because pension funds invest assets and pay benefi ts to members over the long term, asset smoothing is incorporated into the 
calculation of  the actuarial funding ratio to reduce the impact of  short-term fl uctuations in asset values.   Asset smoothing is 
the gain or loss that is recognized on the investments is an amount equal to the combination of  gains and losses from the last 
fi ve years.  As a result of  this asset smoothing method, the Fund has deferred losses from 2008 of  approximately $359 million 
that will be refl ected in the calculation for actuarial funding levels in the next three years.  Therefore, the total actuarial value 
of  assets will differ from the net assets shown on the Statement of  Plan Net Assets for any given year.

The actuarial valuation as of  December 31, 2009 projected that $222.8 million in employer annual required contributions are 
necessary to maintain the current funding level of  36.5% from a further decline.  The minimum required amount of  employer 
contributions for 2009 is $85.5 million (receivable in 2011), resulting in a contribution defi cit of  $137.3 million.
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As of  December 31, 2009 there were 9,565 members in the Fund.  Membership consisted of  5,133 active members, 2,556 
retired members, 1,399, 89 children, 1 parent and 387 members on disability.  The Fund’s Membership has remained relatively 
constant.

(AS OF DECEMBER 31, 2009)

  AGE < 5 5 - 9 10 - 14 15 - 19  20 - 24 25 - 29 Over 30 TOTAL

20 - 24 73            73             
25 - 29 251          1              252           
30 - 34 270          115          44            429           
35 - 39 235          266          322          4              827           
40 - 44 149          205          263          89            96            802           
45 - 49 172          184          309          458          21            1,144        
50 - 54 19            34            65            150          269          407          72            1,016        
55 - 59 5              4              25            39            92            232          126          523           

Over 60 4              3              17            28            19            71             
TOTAL 1,174       809          1,032       743          495          667          217          5,137        

Years of Service

ACTIVE PARTICIPANTS BY AGE AND YEARS OF SERVICE

AVERAGE RETIREMENT BENEFITS
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(AS OF DECEMBER 31, 2009)
MONTHLY 

BENEFIT 
AMOUNT

SERVICE DISABILITY WIDOWS CHILDREN/ 
PARENT TOTAL

UNDER $1,000 22                  67                   89                 
$1,000 - $2,000 85                  1,055             23                   1,163            
$2,001 - $3,000 241                56                   216                513               
$3,001 - $4,000 397                114                 29                  540               
$4,001 - $5,000 620                115                 46                  781               
$5,001 - $6,000 762                64                   36                  862               
$6,001 - $7,000 255                31                   17                  303               
$7,001 - $8,000 114                6                     120               
OVER $8,000 60                  1                     61                 

TOTAL 2,556            387                 1,399             90                   4,432            

NUMBER OF BENEFIT RECIPIENTS BY TYPE & MONTHLY BENEFIT AMOUNT

The population of  active fi refi ghters 
refl ects a large proportion is over the 
age of  40, nearly 70%.  This trend also 
shows of  5,133 active members, 1,378 
(26.8%) have the 20 or more years 
of  service required for a minimum 
formula annuity.  1,262 (91%) of  this 
group are age 50 or older and can 
retire at any time.  688 members have 
the years of   service required for the 
maximum retirement benefi t of  75% 
of  Final Average Salary.  

Over the past 10 years, members’ age and 
years of  service at the time of  retirement 
has dropped approximately 10%.  The 
average annual retirement benefi t 
consistently grew each year resulting in an 
increase of  56.4% over the last decade.  
The average annual benefi t paid in 2000 
was $36,458 compared to $57,023 in 
2009.

For 2009, the average age at retirement 
was 57.8 years with an average of  30.3 
years of  service.

The population of  benefi t recipients 
indicates that the majority of  the 
recipients are retired  fi refi ghters 
(57.7%).  Almost 50% of  recipients 
receive more than $4,000 monthly.

Another larger portion (28.2%) of  the 
population is recipients who collect 
less than $2,000 per month.  Nearly 
85% of  these recipients with monthly 
benefi t checks less than $2,000 are 
widows of  deceased fi refi ghters.
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1990
Any fi refi ghter who had service as a paramedic in the Municipal 
Fund and received a refund of contributions could receive credit 
for service in the Fire fund by making written application to the 
Board by Jan. 1, 1992, and paying for service.

Beginning Dec. 31, 1990, a member with at least 20 years of 
service may withdraw from service at any age and receive an 
annuity beginning at age 50.

Minimum widow annuity is $400 per month.

If a widow remarries after Dec. 31, 1989, after age 60, the 
annuity will continue without interruption.  If annuity is 
suspended because of remarriage before age 60, annuity 
payments will be resumed if the subsequent marriage ends.

If any widow receives an annuity and after Dec. 31, 1989, 
marries a fi refi ghter in the Fund, her fi rst widow annuity will 
be cancelled if she accepts any payment of a second widow’s 
annuity after he dies.

Beginning Jan. 14, 1991, any city offi cer can transfer his Fire 
service to the municipal fund.

1992 
The minimum retirement annuity was increased to $650 per 
month and minimum widow annuity was increased to $500 on 
Jan. 1, 1992.

Minimum retirement annuity was increased to $750 per month on 
Jan. 1, 1993, and $850 per month on Jan. 1, 1994.

Minimum widow annuity was increased to $600 per month on 
Jan. 1, 1993, and $700 per month on Jan. 1, 1994.

1993
Beginning Jan. 1, 1994, minimum duty and occupational disease 
disability benefi ts for members on disability for 10 years or more 
shall not be > 50% of the current salary attached to the rank at 
time of separation from active service.

1995 
Minimum widow annuity was increased to $700 per month.

Widow’s annuity that was terminated prior because of remarriage 
before Dec. 31, 1989, will be resumed and proper application 
made if preceding marriage has ended.

Employees have until 2 years after the date of reentry or Jan. 1, 
2000, to repay a refund of contributions or forfeit the right to any 
benefi ts.

1995 (cont.)
Age that the 3% annual increase is applied to eligible members is 
changed to 55 and now includes born before Jan. 1, 1955.

1996
Excess benefi t plans are permitted to provide participants with 
benefi ts in excess of the Code Section 415 limits.

Early retirement reduction does not apply to certain survivor and 
disability benefi ts.  

The defi nition of compensation includes elective deferrals.

$5,000 death benefi t exclusion was repealed for deaths after Aug. 
20, 1996.

Five-year averaging for lump sum distributions was repealed 
effective Jan. 1, 2000.

Annuity payments will be taxed according to a simplifi ed general 
rule which start on or after Nov. 19, 1996.

1998
Minimum widow annuity was increased to $800 per month.

2000 
City of Chicago enacted mandatory retirement for all fi refi ghters 
at age 63.

2002 
The pension fund subsidy for retiree health insurance was 
extended through Jun. 20, 2003 (except child annuitants). The 
subsidy is $75 per month for non Medicare eligible annuitants 
and $45 per month for a Medicare eligible annuitant.

2003 
The Fund paid healthcare subsidy was increased to $85 per 
month for non- Medicare eligible participants and $55 per month 
for Medicare eligible participants for Jul. 1, 2003 through and 
including Jun. 30, 2008. Thereafter, the benefi ts are increased 
from $85 to $95 and $55 to $65 respectively beginning Jul. 1, 
2008 through and including Jun. 30, 2013.

2004 
Changes to the defi nition of salary used for benefi t calculation-

 For members born before 1955, who hold an exempt position 
above career service rank and hold the rank of Battalion Chief 
for at least 5 years, salary means the actual salary attached to the 
exempt rank position.
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2004 (cont.)
 Salary as an ambulance commander shall be included.  Em-
ployee required retroactive contributions must be made before 
Jan. 1, 2006.  Benefi ciaries may also make the contributions.

 Additional compensation for being licensed as an EMT shall 
be included.

 Duty availability pay will be included.  Employee contribu-
tions must be made retroactively before Jan. 1, 2006.  Benefi cia-
ries may also make the contributions.

An employee mandatorily retired at age 63 with > 10 years of 
service but < 20 is entitled to an annuity of 30%of average salary 
for the fi rst 10 years of service plus an additional 2% for each 
year in excess of 10, not to exceed 50%.

The minimum annuity formula accrual rate for service after 20 
years was increased from 2% to 2.5% with total benefi ts limited 
to 75% of fi nal average pay.

The minimum benefi t for retirements was increased to $950 per 
month during 2004 and $1,050 per month thereafter.

The minimum widow annuity was increased to $900 per month 
during 2004 and $1,000 per month thereafter.

The widow of an active fi reman with 10 or > years of service will 
receive no less than 50% of the benefi t the active fi remen would 
have received had he been age 50 and 20 years of service.

A widow who was married to a deceased fi reman for at least 1 
year preceding the fi reman’s death is entitled to a widow’s ben-
efi t.  Refunded contributions must be repaid with interest.
A widow’s benefi t will continue following remarriage.  Those 
annuities previously terminated will resume upon payment of any 
refund plus interest.

Members born prior to Jan. 1, 1955, are entitled to 3% automatic 
annual increase at age of 55 or the fi rst anniversary of retirement 
or if born on or after Jan. 1, 1955, are entitled to a 1.5% AAI at 
age 60 or the fi rst anniversary of retirement limited to 30%.  

Changes the widow eligibility conditions by expanding widow 
benefi ts that were previously limited by marriage conditions after 
withdrawal or disability.  Benefi ts cannot be reinstated or granted 
earlier than Jan. 16, 2004.

2004 (cont.)
A fi reman who accumulated service under the Municipal Em-
ployee’s Annuity and Benefi t Fund of Chicago, who terminated 
and received a refund, may purchase such service credit until Jan. 
1, 2005. Fireman that retired after Jan. 16, 2004, but before the 
effective date of this act may still purchase service before Jan. 1, 
2005, and have their benefi t recalculated.  

The Municipal Employees Annuity and Benefi t Fund of Chicago 
is required to pay the Fund all employer contributions received 
on behalf of paramedics who purchased eligible service credit in 
the Fund plus interest.

2007 
Beginning Jan. 1, 2008, removes restriction that a child be born 
or legally adopted before withdrawal from service for a child’s 
annuity.  Removes restriction requiring that adoption proceedings 
must have been initiated one year prior to the fi reman’s death.

Retired fi remen can claim up to $3,000 deducted from their 
retirement benefi t as payment for health care premiums as a 
deduction from adjusted gross income on the Federal tax return.  
This provision pertains only to payments to third party health 
insurance companies.

2009
Active members on layup, diagnosed as terminally ill, may apply 
for Occupational Disease Disability prior to exhausting all avail-
able layup.

The Board was granted discretion to schedule re-exams of dis-
ability recipients as necessary.

Active members may purchase up to 2 years of service credit for 
pension purposes corresponding to active military service prior to 
their Chicago Fire Department entry date.

Active members may elect to re-instate and transfer prior fi re 
department service from eligible downstate “Article 4” funds.  
Application must be made by December 31, 2009.

Active members who had previously paid into the Municipal 
Employees Annuity and Benefi t Fund for service as a paramedic 
prior to becoming Chicago Fire Department employees may ap-
ply for purchase of eligible service credits.  Application must be 
made by December 31, 2009.

Actions against third parties, subrogation of disability payments 
embodies the Fund’s right to recovery of disability payments 
from third parties within the Pension Code. 
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The information set forth herein is believed to be reliable but is not guaranteed as to accuracy or completeness by, and is not to 
be construed as a representation of, the Firemen’s Annuity and Benefi t Fund of Chicago, the Retirement Board (the “Board”) or 
any member of the Board.  The information contained herein is as of a certain date and does not necessarily represent the current 
state of the Fund’s affairs.  Any expression of opinion, whether or not expressly so stated, is intended merely as such and not as 
representations of fact.  Financial information contained in this report is as of a certain date and is presented in summary form.  
Interested persons can obtain a copy of the complete audited fi nancial report of the Fund’s assets and liabilities on line at www.fabf.
org or by contacting the Fund’s offi ce.


